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AGREEMENT 

THIS AGREEMENT is entered into between the City of Hastings, Michigan, hereinafter referred 

to as the "Employer", and American Federation of State, County and Municipal Employees, AFL-CIO, 

and its Council No. 25 and its Hastings City Unit of Local Union 1910, hereinafter referred to, 

individually or collectively, as the "Union". 

ARTICLE 1 

PURPOSE AND INTENT 

The general purpose of this Agreement is to set forth terms and conditions of employment, and 

to promote orderly and peaceful labor relations for the mutual interest of the Employer, the employees 

and the Union. 

The parties recognize that the interest of the community and the job security of the employees 

depend upon the Employer's success in establishing a proper service to the community. 

To these ends, the Employer and the Union encourage, to the fullest degree, friendly and 

cooperative relations between their respective representatives at all levels and among all employees. 

ARTICLE 2 

RECOGNillON OF THE CITY'S RIGHTS 

1. The Employer reserves and retains, solely and exclusively, all rights to manage and direct its

work force, except as expressly abridged by the provisions of this Agreement, including by way

of illustration but not limitation, the determination of policies, operations, assignments,

schedules, discipline, layoff, etc., for the orderly and efficient operation of the City.

Nothing contained in this Agreement shall be construed to in any way restrict or limit 

municipal supervisory personnel from performing bargaining unit work. It is not the intent of 

the City for the Supervisor to perform bargaining unit work to avoid paying overtime to unit 

employees. 

2. The City reserves the right:

• to manage its affairs efficiently and economically, including the determination of

quantity and quality of services to be rendered to the public, the control of equipment to

be used, and the discontinuance of any services or methods of operation.

• to introduce new equipment, methods, or processes, change or eliminate existing

equipment and institute technological changes, decide on supplies and equipment to be

purchased.
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• to sub-contract or purchase any or all work processes or services, or the construction of

new facilities or the improvement of existing facilities.

• to sub-contract work normally performed by bargaining unit employees if it determines it

does not have the available or sufficient manpower, proper equipment, capacity and

ability to perform such work within the required amount of time, during emergencies or

when such work cannot be performed by bargaining unit employees on an efficient and

economical basis. Subcontracting shall not cause a reduction in the work force through

layoff or prolong the recall of laid-off employees.

ARTICLE 3 

RECOGNillON - EMPLOYEES COVERED 

Pursuant to and in accordance with all applicable provisions of Act 336, Public Acts of Michigan, 

1947, as amended by Act 379, Public Acts of Michigan, 1965, the Employer does hereby recognize the 

Union as the exclusive representative for the purpose of collective bargaining in respect to rates of pay, 

wages, hours of employment and all other conditions of employment, for the term of this Agreement, 

of all employees of the Employer included in the bargaining unit described below: 

All employees in the Public Service Department, including employees in the Water and Waste 

Water Treatment Divisions thereof, but excluding executives or supervisors, administrative staff and 

clerical employees. 

ARTICLE4 

PAYROLL DEDUCTION OF UNION RELATED DUES OR FEES AND UNION REPRESENTATIVES 

Section 1. - Payroll Deduction of Union Related Dues or Fees. 

As a convenience to its employees, the Employer agrees to deduct any dues or fees the 

employee voluntarily elects to pay to the Union from payroll. Such deductions will only occur in those 

calendar months when a valid authorization form is on file in the City's payroll office. Payroll deduction 

authorization may be terminated in writing by the employee at any time. 

Section 2. - Union Representatives. 

There shall be two (2) committee members and a chairperson. Committee members shall 

include one (1) employee from the combined Water and Waste Water Treatment Department, one (1) 

employee from the Street Department, and a chairperson from either of the above departments. 
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Section 1. - Seniority Defined. 

ARTICLE 5 

SENIORITY 

Seniority is defined as length of service with the Employer in its Public Service Department; it 

shall be determined as provided for in Section 3 of this Article; and it shall be applied only as 

specifically set forth in this Agreement. 

Section 2. - Probationary Employees. 

An employee shall be considered to be on probation, and he shall have no seniority, until after 

he has completed twelve (12) consecutive calendar months of continuous employment following his 

first day of work for the Employer. The Employer may extend the probationary period not to exceed 

an additional twelve months upon agreement of the Union. While on probation, an employee can be 

terminated with or without cause, and for any reason. 

However, if an employee who is laid off during his probationary period is returned to work by 

the Employer and works at least one (1) calendar month, he shall be credited with such period of work 

towards completion of his probationary period. An employee who so completes a total of (12) twelve 

calendar months of work within a two (2) year period shall be deemed to have completed his 

probationary period. 

As a condition of employment, all new hires must live within 20 miles of the boundary of the 

City of Hastings, on or before 12 months from the date of hire. 

Section 3. - Seniority Status. 

Upon completion of the probationary period, an employee shall be entered on the seniority list 

from date of hire. 

As between any two (2) or more employees who have the same seniority date, seniority shall 

be determined by the alphabetical order of the last names they bore on the date that they acquired 

seniority. 

Section 4. - Preferential Seniority for Union Representatives. 

Notwithstanding their position on the seniority list, the Unit Chairman and the two 

committeemen, in the event of layoff only, shall be continued at work at all times, provided they can 

presently perform any of the work available. 
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Section 5. - Seniority of Employees Transferred from the Bargaining Unit. 

If any employee covered hereby is transferred to a position with the Employer, which is not 

included in the bargaining unit, he shall retain seniority and shall accumulate seniority while so 

employed. Employees transferred under these circumstances shall retain all rights accrued for the 

purposes of any benefits provided for in this Agreement. 

Section 1. - Basic Principle. 

ARTICLE6 

APPLICATION OF SENIORITY 

Seniority shall be applied in permanent transfers, layoffs, and recalls. 

Section 2. - Temporary Transfers. 

If, in the Employer's opinion, there is a temporary surplus or deficiency of employees in any job 

covered hereby, the Employer shall have the right to adjust such surplus or deficiency by assigning 

employees to other jobs for which it deems them qualified. There shall be a 90-day time limit on all 

temporary transfers. When the Employer is aware the assignment will be more than thirty (30) days, 

the Employer will notify the Union Chapter Chair in writing the date the temporary assignment will 

begin. 

Section 3. - Permanent Transfers. 

The Employer will post notice of vacancy in a permanent bargaining unit job on the bulletin 

board in the City Garage, which shall include the department and classification vacated, for a period of 

five (5) working days. Any employee in the unit desiring to fill such posted vacancy shall sign the 

posting. Provision shall be made by Employer for prompt notice of the posting to employees on 

approved leaves of absence. After the end of the posting period, an employee may not bid, regardless 

of his seniority standing relative to those who bid during the posting period. Employer may fill posted 

job on a temporary basis during the posting periods. 

The senior employee bidding for the vacancy who meets the minimum requirements shall be 

granted a ten (10) working day trial period in the new position. 

During the first ten (10) working days on his new job, a successful bidder may elect to return to 

his former job. Employer may retransfer the bidder to his former job in the event he fails to 

demonstrate his ability to do the work required. If the job is so vacated, the Employer may select 

another bidder from the earlier posting or re-post the job. 
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After an employee's successful transfer to a job for which he has bid, he shall be ineligible to 

bid for another posted job until he has served on the job obtained by bidding for six (6) months 

thereafter. However, if the job for which he desires to again bid is a higher-paying job than the job he 

successfully bid for, he shall be eligible to bid at any time. 

If any open job is not filled through the methods above provided, the Employer may either hire 

an employee for the job or select an employee and train him for the job, at its option. 

Section 4. - Layoffs and Recalls. 

When the size of the work force is to be reduced, or is to be increased after a reduction, 

employees in each classification affected shall be laid off or recalled, as the case may be, in accordance 

with the principal set forth in Section 1 of this Article. An employee to be laid off shall have the option 

to displace a less senior employee in another classification for which he meets the requirements in lieu 

of lay off. 

ARTICLE 7 

LOSS OF SENIORITY 

An employee shall lose his seniority for the following reasons only: 

a. He/she quits;

b. He/she is discharged and the discharge is not reversed through the grievance procedure set

forth in this Agreement;

c. He/she retires;

d. He/she is laid off for a period of one (1) year or the length of his seniority, subject to a two (2)

year maximum, whichever is greater;

e. He/she is on sick leave of absence for a period of one (1) year. Temporary employees may be

hired to fill in for absent bargaining unit members for a period not to exceed one (1) year.

These employees will not accrue seniority but will be afforded wages and fringe benefits in

accordance with this agreement. In the event a temporary employee becomes permanent,

he/she shall be credited with seniority from his/her date of hire into the temporary position.

f. He/she accepts employment elsewhere while on a leave of absence ( other than a Union

Business or Military Service leave of absence), or is self-employed for the purpose of making a

profit, during a leave of absence;

g. He/she fails to report for work at his/her starting time on his first workday after expiration of a

leave of absence;
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h. He/she fails to report for work within five (5) working days after he/she is notified to do so - in

person, by telephone, by email, by text, or certified or registered mail sent to his address of

record with the Employer, provided that in the case of notice given in person or by telephone,

the Employer shall promptly thereafter give to the Chairman of the Union Committee a

memorandum, in writing, that it has given such notice;

i. He/she is absent from work without permission, for three (3) consecutive working days.

j. He/she fails to maintain a valid Michigan driver's license or other license required by the State

of Michigan and the Department of Public Services, which enables him/her to perform all job

functions and there is no open position within the Department, which the employee is qualified

to perform.

However, if an employee falls within situation "g", "h", or "i", and his failure to report or his

absence from work is on account of illness or injury or other serious reason beyond his control, he may 

retain his seniority, as described in "e", if he has notified the Director of Public Services of such reason 

by registered or receipted mail or by email before the expiration of his leave in case of "g", or before 

the expiration of the five (5) day period in the case of "h", or before the end of his scheduled shift on 

the third working day in the case of "i". 

It is recognized that the Employer may require substantiation of the reason given by an 

employee under which he claims an exception, as above provided for. If the reason is not 

substantiated upon such request, to the satisfaction of the Employer, and the Employer determines 

that the employee's loss of seniority shall stand, the employee may appeal the Employer's 

determination to the grievance procedure hereinafter provided. 

ARTICLE 8 

HOURS OF WORK AND OVERTIME 

Section 1. - The Regular Workweek. 

The regular workweek of covered employees (including those on seven (7) day operations) shall 

be forty (40) hours, within a period of seven (7) consecutive calendar days beginning at 12:01 a.m. 

each Sunday. The work schedule for these same employees will, insofar as possible, be arranged in 

five (5) consecutive eight (8) hour days, Monday through Friday, exclusive of non-paid lunch periods. 
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Section 2. - Overtime. 

An employee shall be paid at one and one-half (1 1/2) times the regular hourly rate for all 

authorized hours worked in a workweek, which fall before or after his regularly scheduled work hours 

as set by the City. An employee may not use vacation time, sick time, personal time, or compensatory 

time to equal more than eight (8) hours of compensation in one day. An employee shall be paid at two 

(2) times the hourly rate for all hours worked on the City listed holiday. If the City listed holiday is

observed on "non-holiday", employee will receive 1.5 times the hourly rate for hours worked. 

Section 3. - Breaks. 

Employees may take a fifteen (15) minute work break commencing as shortly after 9:00 a.m. 

and 2:00 p.m. as working and safety conditions will allow. Such "work breaks" shall be taken at the 

job location; no work/refreshment break shall be taken in a restaurant or other business establishment, 

nor shall any employee leave the job for the purpose of bringing coffee/refreshment to the job location 

unless approved by the Supervisor. 

Section 4. - Hours of Work. 

The scheduled starting time shall be 7:00 a.m. throughout the year. Any variations will be 

mutually agreed on by all parties concerned. Any agreements are to be reduced to writing and 

approved by the ratifying body of the Union and the employer before the change takes effect. 

Section 5. - Equalization of Overtime Hours. 

Overtime hours shall be divided as equally as possible among bargaining unit employees who 

volunteer for and regularly accept overtime and are deemed capable by the employer of performing 

the available work. Employees agree to respond to accepted requests to report for overtime work. 

Section 6. - Call In Pay. 

An employee ( excluding an employee continuing his shift) reporting for overtime duty shall be 

guaranteed two (2) hours' pay at the overtime rate. 

Section 7. On-Call Pay. 

Employees will receive $75.00 pay per weekend and $50.00 pay per holiday for being on-call 

and appropriately responding to all requests for assistance received. If called in, the employee shall 

receive compensation for hours worked as specified elsewhere in this agreement. 
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Section 8. - Compensatory Time. 

Employees may, in lieu of rece1v1ng overtime pay, receive compensatory time at a rate 

equivalent to the applicable overtime rate (time and ½ or double time). All compensatory time must 

be used within the fiscal year in which the overtime is worked. A maximum of 80 hours of 

compensatory time may be accumulated during any fiscal year. Any remaining unused compensatory 

time will be paid out as wages at the end of each fiscal year. The use of accumulated compensatory 

time shall be subject to approval by the employee's supervisor. The use of compensatory time shall be 

scheduled in advance to the fullest extent possible. 

Section 1. - Paid Holidays. 

ARTICLE 9 

HOLIDAYS 

a. Employees will be paid at straight-time hourly rates for scheduled work time lost due to the

observance of the following holidays: 

New Year's Eve 

Good Friday 

Independence Day 

Veterans Day 

Thanksgiving Day 

New Year's Day 

Memorial Day 

Labor Day 

Day after Thanksgiving Day 

Christmas Eve Christmas Day 

Any of the eleven (11) full-day holidays that fall on Sunday shall be observed on the Monday 

following. Any of the eleven (11) full-day holidays that fall on Saturday shall be observed on the 

preceding Friday. 

b. In order to be eligible to receive holiday pay above provided for, an employee must work the

full period of his scheduled work hours on the last workday before the a full holiday and on the first 

workday after such full holiday unless he receives permission in advance to cover the absence. 

The foregoing shall not apply to any absence due to vacations or to absences caused by leaves 

of absence or layoffs, either of which commence within seven (7) days of the holiday. 

c. For work performed by an employee during time for which he receives holiday pay, he shall

receive holiday pay and, for his work, shall be paid at two (2) times his regular rate (without 

pyramiding the regular overtime premium). Double time shall only be paid for work performed during 

the City listed holiday. For the purposes of this section, the holiday will start on 12:01 a.m. and will 

end on 11:59 p.m. of the City listed holiday. 

DPS Contract 2019 2022 Page 10 of 28 



d. An employee scheduled to work on a holiday who is unable to do so must arrange for his

absence with his supervisor as far in advance as possible. Excused absences will not be unreasonably 

withheld; however, employees scheduled to work who are absent and fail to obtain an excuse shall 

not receive holiday pay. Disputes hereunder may be referred to the grievance procedure. 

e. An employee may observe two (2) personal days, in addition to those holidays listed in la,

which must be scheduled with the employee's supervisor one (1) week in advance. 

New employees hired in the months of January, February, March, April, May, and June will 

receive two (2) floating holidays to be used before January 1'1 of the following year. New employees 

hired in the remaining months of the year will receive one (1) personal day to be used before January 

1st of the following year at which time they will receive two (2) personal days as provided for in this 

section. 

Section 1. - Military Service Leave. 

ARTICLE 10 

LEAVES OF ABSENCE 

The Employer and the Union agree that the matter of leave of absence for an employee during 

the period of his military service with the Armed Forces of the United States, and of his reinstatement 

thereafter, shall be governed by applicable statutes as they may be interpreted by final decisions of the 

Courts. Seniority shall accrue to employees who are National Guard members during emergency 

leaves and annual two (2) week leaves. 

Section 2. - Personal Business Leave. 

An employee may make written application to the Director of Public Services for leave of 

absence for a period of up to one (1) calendar month. Granting of such leave shall be in the 

Employer's discretion. There shall be no discrimination in the application of this provision. If the leave 

is granted, seniority shall be retained and accumulated during the period of leave. 

Extension of a personal business leave of absence may be granted, in the Employer's discretion, 

for a further period or periods, to a total period not to exceed three (3) calendar months. During such 

an extension or extensions, seniority shall be retained, but it shall not be accumulated. 
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Section 3. - Sick Leave. 

If an employee is ill or suffers an injury necessitating absence from work, he/she will, on 

written application to the Director of Public Services, supported by a physician's certificate as to the 

necessity of leave, be granted a medical leave of absence. Any extension(s) thereof, which are 

granted in the Employer's discretion, on the employee's application, similarly supported, combined with 

the original leave, may not exceed a total of two (2) years, pursuant to Article VII "e" therein. 

Seniority shall be retained and accumulated during a sick leave of absence. 

Section 4. - Union Business Leave. 

An employee covered hereby who is elected or appointed to a full-time office in the Union, the 

fulfillment of the duties of which requires a leave of absence, shall be granted a leave of absence for 

his term of office. 

Any other Union business leave of absence shall be granted for the period of service for the 

Union, provided, however, that not more than two (2) employees, one (1) from the Water and 

Wastewater Departments, and one (1) from the Streets Department, shall be on such leave at one 

time, that such leave shall not exceed two (2) calendar weeks in duration, that the leave shall be 

requested sufficiently in advance to permit the Employer adequate time to cover the work of the 

employee(s) for whom leave is requested, and that no such leave shall be granted for the purpose of 

enabling the Employer's employees to engage in organizing or picketing activities. 

A request for Union business leave of absence shall be in writing, shall be submitted to the 

President of the Union's Council, shall be submitted to the Employer's Director of Public Services, and 

shall state the general purpose for which Union business leave is requested. 

Section 5. The leaves of absence provided in Sections 1, 2, 3, and 4 of this Article are unpaid 

leaves. No benefits will be provided or extended by the employer during any leaves of absence except 

as may be required by law. 

ARTICLE 11 

MISCELLANEOUS 

Section 1. - Address and Telephone Numbers of Employees. 

Each employee covered hereby, whether on or off the payroll of the Employer, must keep the 

Employer currently advised of correct mailing address and telephone number. 

In the case of an employee off the Employer's active payroll, notice of change of address or 

telephone number shall be deemed given only if the employee makes the change on the form available 

at the office of the Director of Public Services and returns such form there, duly completed. The 
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Employer shall give the employee a receipt for his notice of change of address or of telephone number, 

at the time he turns in such notice. 

In case of an employee off the Employer's active payroll (such as layoff, leave of absence, 

vacation, etc.), notice of change of address or of telephone number shall be deemed given only if the 

employee follows the procedure above, or gives notice by registered or receipted mail in which case 

the notice shall be addressed to the Director of Public Services, City Hall, Hastings, Michigan. 

The Employer shall be entitled to rely on the last address and telephone number furnished to it 

by an employee, and it shall have no responsibility to the employee for his failure to receive notice 

which arises from his not following the procedures above. 

Section 2. - Anti-Discrimination. 

The Employer and the Union agree that the provisions of this Agreement shall be applied to 

employees covered hereby without regard to race, creed, national origin, or sex. 

Section 3. - Bulletin Board. 

The Employer agrees to provide a bulletin board in the City Garage, for use by the Union in 

posting notices of its meetings, elections and recreational and entertainment activities. Other types of 

Union notices shall not be posted unless and until approved by the Employer's Director of Public 

Services. 

Section 4. - Effect of Agreement. 

This Agreement supersedes any past practice or previous agreement, verbal or written, 

between any of the parties hereto, or between any of them and any employee(s) covered hereby, 

which is in conflict with this Agreement. 

Section 5. - Separability of Provisions of this Agreement. 

If any provision of this Agreement be held invalid under existing or future legislation, State or 

Federal, the remainder of this Agreement shall not be affected hereby. 

Section 6. - Temporary Employees. 

The Employer reserves the right to hire Temporary Employees. It is not the City's intent to 

displace Bargaining Unit Members through the hiring of temporary employees (Example: summer 

help). 

Section 7. - Job-Related Education. 

An employee may request in writing his desire to attend a job-related school or seminar to the 

Director of Public Services. If approved by the Director of Public Services, the fees will be paid by the 

Employer. College job-related courses that would benefit the City and an employee, as determined by 

the Director of Public Services, may also be requested in writing by an employee. The Employer will 
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pay one-half of the tuition fee and book costs provided the employee provides paid receipts and 

maintains a "C" average. It is understood that this provision applies to off-duty hours of employment 

unless approved by the Director of Public Services. 

Section 8. - Cell Phones. 

Employees shall be allowed to carry personal cell phones during work hours when authorized by 

their supervisor. The City shall not assume responsibility for any damage or claims arising from the 

employee's voluntary carrying of such cell phones. The use of cell phones for non-work related calls 

shall be strictly limited. Employees who are authorized to carry cell phones shall provide the telephone 

number of such phones to their supervisor and receive a reasonable amount of incidental incoming 

calls from their supervisor or co-workers as a condition of being allowed to carry such phones. 

The City will offer the use of City owned cell phones to employees in positions where frequent 

communication via cell phone is necessary or efficient. Employees using their personal phones beyond 

an incidental amount ( defined as repetitively more than once per day) will be paid $20.00 per month 

for such incidental use of their phones unless they can adequately document additional "out-of-pocket" 

costs to the satisfaction of their supervisor. If such additional costs are adequately documented, the 

employee will be compensated at a rate to cover such costs or a City owned cell phone would be 

issued to the employee. The City reserves the right to provide a City owned cell phone in lieu of 

paying any costs associated with the use of a privately owned cell phone at the City's discretion. 

Section 9. Accidents. 

An employee shall report immediately the occurrence of any accident in which he/she is 

involved and the nature and extent of personal injury or property damage. The employee shall 

provide, in writing, a report of said accident incorporating all information requested by the Employer. 

The employee shall submit to a drug or breath test at the discretion of the Employer. 

ARTICLE 12 

SUSPENSION. DISCIPLINARY ACTION. DISCHARGE 

Section 1. - The Employer's Rights and Obligations. 

A representative of the Employer may discipline an employee for proper cause, or suspend an 

employee, for not more than (5) working days, pending investigation to determine whether disciplinary 

action be warranted and, if so, the extent of the disciplinary action. 

The Employer's representative effecting the suspension or disciplinary action shall, at the time 

thereof, notify the employee's Steward or, in his absence, another member of the Union Committee. 

An employee who is suspended or disciplined shall, after such action is taken, have the right to 
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confer with his Steward or, in his absence, with another member of the Union Committee, on the 

Employer's premises, outside of paid working hours, at a location designated by the Employer's 

representative taking the action. 

If disciplinary action is taken, initially or after suspension, the employee shall be given a written 

statement of the nature of his offense, of the penalty thereof, and of the effective date of the time of 

the action taken, which statement shall be currently dated and shall be signed by the City's 

representative who takes the action. 

Disciplinary action may range from written reprimand through discharge, depending upon the 

nature of the employee's offense, the circumstances under which and the manner in which it was 

committed, and his record during the immediately preceding two (2) years. 

Section 2. - Complaint Concerning Disciplinary Action. 

If there is to be a complaint concerning disciplinary action taken, it shall be in writing, signed by 

the employee, and delivered by the Chairman of the Union Committee to the Employer's Director of 

Public Services by the end of the third (3rd) working day following the date of the written statement 

given to the employee. If not so complained of, the action taken shall stand without recourse. 

Section 3. - Meeting on Disciplinary Action. 

Any complaint filed, as above provided, shall be jointly considered by a representative or 

representatives of the Employer and the Union Committee at a meeting which shall be held no later 

than the close of the fifth (5th) working day following the day on which the complaint was filed. If it 

desires that the employee attend such meeting, the Union Committee shall notify the employee of its 

date, time, and place. 

Section 4. - Outcome of Meeting. 

If, at the meeting above provided for, the employee is found to have been properly disciplined, 

then such action shall be absolute as of the date of his discipline (if disciplinary action was initially 

taken), or of the date of his suspension (if the disciplinary action followed suspension). 

If, at the meeting, it is found that the employee should not have been disciplined or that the 

action taken against him was too severe, then the employee's penalty, if any, shall be adjusted 

accordingly. 

A period of suspension, if involved, shall be credited towards any time-off penalty ultimately 

assessed against an employee. 

If the matter is not resolved at the meeting, it may be referred to Step Three of the grievance 

procedure hereinafter provided. If not so referred in writing, by the close of the fifth (5th) working day 

following the meeting, the complaint as to the disciplinary action taken shall be considered withdrawn 
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permanently. 

Section 5 - Drug Free Workplace. 

US Department of Transportation Federal Highway Administration Drug-Free Workplace Policy 

as amended and agreed by both parties. See Attached. 

Section 1. - Definition of Grievance. 

ARTICLE 13 

GRIEVANCE PROCEDURE 

A grievance is defined as a claim, reasonably and sensibly founded, of a violation of one or 

more provisions of this Agreement. Any grievance filed should adequately set forth the facts pertaining 

to such alleged violation. 

Section 2. - Verbal Procedure. 

An employee may discuss a grievance with his Supervisor or with his Steward, provided that, in 

the former case, he shall give to his Steward or, in his absence, to another member of the Union 

Committee, opportunity to be present at his discussion(s) with his Supervisor. 

If the grievance is thus satisfactorily settled, the settlement shall be reduced to writing no later 

than the end of the third (3rd) working day following the last discussion of it, the settlement shall be 

signed by the Supervisor and the employee, and a copy of the settlement shall be given to the 

employee and to the Chairman of the Union Committee. 

If the grievance is denied, it must be filed in the written procedure which follows, no later than 

the end of the third (3rd) working day following such denial; if it is not so filed, it will be deemed to 

have been withdrawn permanently. 

Section 3. - Written Procedure. 

Step #1: 

If the grievance is not settled through the verbal procedure above, it may be reduced to 

writing, shall state the date it was denied by the Supervisor in the verbal procedure, shall be 

signed by the employee and his Steward, and presented to the employee's Supervisor, provided 

that such must be done no later than the end of the third (3rd) working day following denial of 

the grievance in the verbal procedure, failing which, as above provided, it will be deemed to 

have been withdrawn permanently. 

The Supervisor shall render his written disposition of any grievance so filed, no later 

than the end of the third (3rd) working day following the day of his receipt of the grievance, 
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and he shall give a copy of his disposition to the employee's Steward or, in his absence, to 

another member of the Union Committee, who shall endorse the Supervisor's copy to indicate 

receipt by the Union of such disposition and the date of such receipt. 

Step #2: 

If the grievance disposition given in Step One is not considered satisfactory, the 

grievance may be filed in Step Two by the Chairman of the Union Committee, who shall submit 

it to the Employer's Director of Public Services no later than the end of the third (3rd) working 

day following the date of the disposition of the grievance in Step One. Failure to so advance a 

grievance to Step Two shall result in its being deemed permanently settled on the basis of the 

disposition in Step One. 

After investigation of the grievance and discussion of it with the Chairman of the Union 

Committee if the Chairman so requests, but, in any event, no later than the end of the fifth 

(5th) working day following his receipt of grievance, the Employer's Director of Public Services 

shall give his written disposition of the grievance to the Chairman of the Union Committee, who 

shall endorse the Director's copy to indicate his receipt of the disposition and the date of such 

receipt. 

Step #3: 

If the grievance disposition given in Step Two is not considered satisfactory, the 

grievance may be filed in Step Three by the Chairman of the Union Committee who shall submit 

it to the City Manager. If the grievance is not so submitted in Step Three by the end of the fifth 

(5th) working day following its disposition in Step Two, it shall be deemed permanently settled 

on the basis of the disposition in Step Two. 

As promptly after the filing of a grievance in Step Three as is practicable, but no later 

than ten (10) days after it is so filed, it shall be considered by the City Manager or his 

designated representative ( either of whom may have present such other representatives as he 

deems useful to discussion of the matter) and the Union Committee (which may have present 

the employee involved, witnesses in his behalf, and/or a Staff Representative of the Union). 

Whether or not the grievance is settled in the meeting between the City Manager and 

the Union Committee, above provided for, the City Manager shall give written disposition of it to 

the Chairman of the Union Committee, no later than the end of the fifth (5th) working day 

following such meeting. 

Step #4: 

If the grievance disposition given in Step Three is not considered satisfactory, the Union 
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may elect to take the grievance to arbitration. If it does not do so, in the manner herein 

provided, the grievance shall be deemed to have been settled on the basis of the disposition 

given to it in Step Three, the matter shall not be resubmitted to the grievance procedure. 

If the Union wishes to appeal the denial of a grievance at Step Three, a Council or 

International Representative and the Employer's Director of Public Services may attempt to 

mutually select an arbitrator within fifteen (15) calendar days after the date of the Employer's 

disposition in Step Three. In the event the parties do not mutually agree to an arbitrator, the 

Union shall file a "Demand for Arbitration" with the American Arbitration Association within 

forty-five ( 45) days after the Employer's disposition in Step Three. The matter shall thereafter 

be administered by the Association in accordance with the Association's Rules and Procedures. 

As well, the Employer, the Union, the Arbitrator, and the arbitration shall be subject to the 

following, which shall control if there be conflict with a rule of the Association: 

a. The Arbitrator shall be empowered to rule only on a grievance which involves an

interpretation or application of the Agreement.

b. The Arbitrator shall not add to, subtract from, ignore, or change any of the provisions of this

Agreement.

c. It shall not be within the jurisdiction of the Arbitrator to change an existing wage rate, or to

establish a new wage rate, nor to rule on the Employer's rights to manage and direct its

work force unless there is contained in this Agreement a specific and explicit limitation of

those rights, nor to infer from any provisions of this Agreement any limitation of those

rights.

d. Each party shall furnish to the Arbitrator and to the other party whatever facts or material

the Arbitrator may require to properly weigh the merits of the grievance.

e. The Association's administrative fee and other charges and the Arbitrator's charges for his

services and expenses shall be shared equally by the Employer and the Union.

f. The Arbitrator's decision, on an arbitrable matter within his jurisdiction, shall be final and

binding.

Section 4. - Grievance Procedure - General. 

It is understood and agreed that any grievance settlement arrived at hereunder, between the 

Employer and the Union, is binding upon both parties and cannot be changed by any employee. 

If the Employer's representative in Step One through Three fails to provide disposition of a 

grievance within any time limit set forth for him, the grievance shall be automatically advanced to the 

next higher step. 
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For working time necessarily spent in investigating a grievance which an employee has already 

submitted to the grievance procedure above provided, or in discussing such a grievance with a 

representative or representatives of the Employer, a Steward (in his capacity as such or as a member 

of the Union Committee) shall be paid, at his regular straight-time rate for those hours during which he 

would otherwise have been at work for the Employer, it being agreed that such investigation or 

discussion shall be performed without undue loss of working time. In no event shall any Union 

representative leave his work for the above purposes before he has first notified his Supervisor and 

turned his work over to a replacement who shall be provided by his Supervisor as promptly as is 

practicable under the circumstances. 

It is agreed that any grievance must be brought up as soon as it might reasonably have 

become known to exist. Back pay shall be limited to the amount of wages the employee would have 

earned, within the foregoing limitation, less any amount received by him from substitute earnings ( or 

unemployment compensation if made applicable to the employee at any time during the term of this 

Agreement). 

Section 1. - Health Insurance. 

ARTICLE 14 

GROUP INSURANCE 

a) During the term of this Agreement, full-time employees and their eligible dependents shall

continue to be covered by the City's standard health insurance funding plan. 

b) Retirees and future retirees hired after July 19, 2002 and their dependents shall not be eligible

for, receive, or continue to receive City paid health insurance following their retirement from 

employment with the City. 

c) Retirees and future retirees hired prior to July 19, 2002 and their eligible dependents, during

the term of this Agreement, may continue to be covered by the City's health insurance funding 

plan. Retirees with at least 10 years of employment with the City, who are fully vested in the MERS 

plan, who are eligible for, and who enroll for and receive MERS retirement benefits immediately 

following the termination of their employment with the City, will be granted the same insurance 

funding plan options as the current working employees. Only those dependents that were the 

employees' dependents at the time of retirement are eligible for any portion of their premium to be 

paid by the City. 
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d) The City will pay up to the maximum amounts allowed under State law for health insurance

premium or premium/HSA contribution. This collective bargaining agreement shall not obligate the City 

Council to take any action to modify or amend such limits as may be permitted, but not required, by 

law. 

Such limits are currently set by PA 152 of 2011, but any successor legislation dealing with this 

issue shall also apply. Limits will be imposed per individual employee or health insurance contract. 

The annual limits shall be as established by the Michigan Department of Treasury or other State 

agency charged with establishing the limits, and may vary from year to year. 

The City will pay the premium cost for each employee's plan up to the caps. If the premium 

cost is more than the cap, then the employee will pay the difference between the premium cost and 

the cap to the City by payroll deduction. For HSA eligible plans, if the premium cost for an employee is 

less than the cap for that employee, the City will contribute the difference between the premium cost 

and the cap to the employee's HSA. 

If, during the life of this contract, the State removes all limits or conditions on municipalities 

providing employee or retiree health insurance, the former limit expressed in the prior collective 

bargaining agreement shall be adjusted per the stated formula to bring it current to the necessary plan 

year and those limits shall then apply as the maximum contribution by the City to health insurance. 

e) The City's payment for the cost of health insurance premiums for retirees and their eligible

dependents shall be capped at the following amounts (based on percentage of the premium cost for 

the standard plan paid for active employees): 

Years of City Employment 

At least 10 but less than 15 

At least 15 but less than 20 

20 or more 

City Paid Portion of Premium Cost 

50% 

70% 

90% 

Employees who are not fully vested and/or do not enroll or are not eligible to enroll in the 

MERS Plan to receive full MERS retirement benefits without penalty for early enrollment in 

the MERS Plan immediately following termination of their employment with the City of Hastings will 

not be entitled to post-retirement health insurance benefits. 

f) The bargaining unit shall select one health care insurance plan to apply to all of the members of

the bargaining unit, and the retirees who were members of the bargaining unit at the time of their 

retirement. The bargaining unit shall select a plan to be effective each health care plan year. Plans 

available for selection by the bargaining unit will be limited to Blue Cross Blue Shield of Michigan 

insured programs which do not expose the City to any cost liability beyond the payment of premiums 
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and HSA contributions, if any. The bargaining unit shall officially inform the City Clerk/Treasurer in 

writing of the health care insurance plan selected by the bargaining unit in time to meet all deadlines 

for plan enrollment. The bargaining unit shall be solely responsible for plan selection and timely 

notification of the City Clerk/Treasurer. 

g) To accommodate the required payroll deduction of the employee's share of health care

insurance premiums, the employee group must officially inform the City Clerk/Treasurer of their plan 

selection in writing at least 70 days prior to the date upon which the plan is to become effective. 

Should the bargaining unit fail to formally inform the City Clerk/Treasurer of plan selection at least 70 

days in advance of the effective date of coverage, the employer will choose the plan. 

h) Employees and retirees may opt-out of the City's Health Insurance Program by signing a

waiver of enrollment. Employees and retiree's opting out of the City's Health Insurance Program shall 

receive additional wage compensation in the amount of $200.00 per month. 

Section 2. - Life Insurance. 

Employer shall maintain life insurance for its employees in the sum of $40,000 with double 

indemnity and shall pay the premium cost of such insurance. 

Section 3. - Dental Insurance. 

Employer shall provide a dental plan for employees and qualified dependents. The plan will 

pay 100% of diagnostic and preventative services (e.g. exams and cleanings), 50% of basic and 

restorative services (e.g. x-rays, fillings, and crowns), 50% of major (prosthodontics) services (e.g. 

bridges and implants), and 0% of orthodontia services (e.g. braces), or a dental plan equivalent to that 

offered to other employees of the City. Definition of services and service categories and limits on 

service frequency and annual total payments shall be as provided by the plan. 

In 2016 this plan is provided through Delta Dental of Michigan. 

Section 4. - Insurance Companies. 

The City may choose to provide the coverages called for in this Article through self-insurance or 

through insurance carriers selected by the City, provided the coverage is reasonably equivalent to that 

specified in this Agreement. The Union shall be notified of any changes in the insurance program as 

soon as practical but at least ten (10) days prior to the effective date of the change, and upon request 

by the Union, the Union and the City will meet to discuss the change. 

DPS Contract 2019 2022 Page 21 of 28 



ARTICLE 15 

JURY DUTY 

The City will reimburse covered employees for scheduled work time lost due to jury duty 

assignments. Pay shall be straight time hourly rates less jury pay received. 

ARTICLE 16 

SICK LEAVE 

The City will continue for the duration of this Agreement a sick leave program which provides as 

follows: 

a. Employees shall be assigned eighty (80) hours of sick leave on July 1st of each year and may

accumulate an unlimited number of days. 

b. Sick leave may not be used for vacation purposes.

c. The use of three (3) days yearly of the accumulated sick leave for illness in the immediate

family is permitted upon the approval of the department head. 

d. Sick leave will be charged as used against the accumulated time, but not less than increments

of one hour. Sick leave shall be rounded to the nearest hour. 

e. In case of retirement or death of an employee, the City will pay 30% of the accumulated sick

leave time to the employee ( or in case of death, to his spouse or child, or next legal heir if there is no 

spouse or child), up to a maximum of 30 days pay. This benefit shall not apply to employees in case of 

discharge, quit, or voluntary separation by the employee other than in case of retirement. 

f. To receive compensation while absent on sick leave, the employee shall notify his immediate

supervisor or his department head prior to or within one (1) hour after the time set for the beginning 

of his daily schedule. When absence is for more than one (1) week, the employee shall be required to 

file a physician's certificate that states he is able to come back to work. Employees commence earning 

paid sick leave the first month of service and it may be used after completion of the first month of 

service up to the amount accumulated at the time of illness. An employee injured on any gainful 

employment outside the City employment shall not be eligible for such or disability benefits. 

g. An employee shall be paid a bonus of $25.00 for each quarter during which he uses no sick

leave. 
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ARTICLE 17 

VACATIONS 

The City will continue for the duration of this Agreement its paid vacation program under 

existing eligibility rules which include: 

a. The vacation schedule will be as follows: employees receive ten (10) days vacation after one

(1) year of employment; fifteen (15) days vacation after five (5) years of employment; seventeen (17)

days vacation after ten (10) years of employment; twenty (20) days vacation after fifteen (15) years of 

employment; twenty-two (22) days vacation after seventeen (17) years of employment; and twenty

five (25) days vacation after twenty (20) years of employment, eligibility to be determined on the basis 

of calendar years of service. 

b. Vacation time may not be carried over and cannot be taken as extra pay except for employees

that are eligible for four (4) or more weeks of vacation. These employees may take up to one (1) week 

of their vacation as extra pay per year. 

c. Vacation eligibility will be computed on the basis of calendar years of service as of July 1 of

each year. 

Employees who are hired after July 1 of any given year will be credited with one (1) day 

vacation time per full month worked (up to a maximum of ten (10) working days), such vacation time 

to be taken before June 30. Effective the next July 1, the employee will be deemed eligible for ten 

(10) days' vacation that following year and in future years will have his eligibility for vacations

determined on the basis of full calendar years of service, with a full year of credit for that first partial 

year of employment. 

Employees shall be credited vacation days each year from July 1 to June 30. 

For year one of the contract (Julyl, 2019 through June 30, 2020): 

• Each employee will have one-half (1/2) of eligible vacation days added to their current

balance of vacation days on July 1, 2019.

• Employee will have until June 30, 2020 to use this balance of vacation days.
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ARTICLE 18 

STRIKES AND LOCKOUTS 

No lockout of employees shall be instituted by the Employer during the term of this Agreement. 

No strikes of any kind shall be called, caused, or sanctioned by the Union or the employees 

during the term of this Agreement. 

Employees who engage in any such action may be disciplined up to and including discharge. 

Such employees, however, shall have recourse through the grievance procedure to determine if any 

such disciplinary action taken was proper and justified. 

Employees, however, shall not be required to perform the work of other City employees not 

covered by this Agreement during the time that any such other employees of the City are engaged in a 

lawful withholding of services. 

ARTICLE 19 

FUNERAL LEAVE 

A maximum of five (5) days per occurrence funeral time with pay may be utilized for 

attendance at funerals of an employee's spouse and child. 

A maximum of three (3) days per occurrence funeral time with pay may be utilized for 

attendance at funerals of an employee's immediate family. Immediate family shall include father, 

mother, sister, brother, father-in-law, mother-in-law or grandparent. 

For the employee's family not listed above, a maximum of three (3) days per occurrence of the 

employee's accumulated sick leave may be used for emotional convalescence. For the employees 

immediate family listed above, a maximum of three (3) days per occurrence of the employee's 

accumulated sick leave may be used to extend the employees maximum allowed funeral leave due to 

the need for emotional convalescence. 

ARTICLE 20 

PENSION 

Effective November 1, 2011, full-time employees hired before July 1, 2007 shall be provided 

with a defined benefit "Bridge" pension plan administered by Municipal Employees Retirement System 

of Michigan (MERS). Pension benefits under the plan shall be determined according to the terms and 

conditions of the plan using final average compensation calculations of 5 years (separately for the two 

parts of the bridged benefit - "frozen FAC") and benefit multipliers of 2.5% for service accumulated 
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prior to November 1, 2011 and 2.0% for service accumulated thereafter. The minimum age and 

service required for unreduced benefits shall be 55 and 25 years respectively (F55/25). 

Full-time employees hired after July 1, 2007 and after the adoption date of the Plan will be covered by 

the MERS Hybrid Plan H (Plan). The Plan will consist of a Defined Benefit (DB) component with a 1.0% 

benefit multiplier and a Defined Contribution (DC) component. The City will make contributions to the 

Defined Contribution (DC) component of the Plan in an amount equal to 10% of the employee's payroll 

less the cost to the City of the Defined Benefit (DB) component of the Plan. The employee will be 

responsible for a minimum 1 % contribution to the DC component of the Plan, and will be allowed to 

make additional contributions as allowed under the Plan, MERS regulations, and any applicable laws. 

Employees will be 100% vested for employer contributions to the DC component of the Plan after five 

(5) years of service. Employees will be vested in the DB component after six (6) years of service.

ARTICLE 21 

WAGES 

For the effective dates shown, the rates of pay for job classifications for covered employees 

shall be as follows: 

Operator 2 

start 
6 months 

12 months 
18 months 
24 months 
30 months 
36 months 

July 1-June 30 
2019-2020 

14.49 
14.95 
15.41 
15.87 
16.33 
16.81 
17.28 

Operator 1/ Mechanic 

Start 
6 months 

12 months 
18 months 
24 months 
30 months 
36 months 

DPS Contract 2019 2022 

18.06 
18.46 
18.84 
19.18 
19.53 
19.95 
20.37 

July 1-June 30 
2020-2021 

14.93 
15.39 
15.87 
16.35 
16.82 
17.31 
17.80 

18.60 
19.01 
19.40 
19.75 
20.11 
20.55 
20.98 

July 1-June 30 
2021-2022 

15.37 
15.86 
16.35 
16.84 
17.32 
17.83 
18.34 

19.16 
19.58 
19.99 
20.35 
20.72 
21.17 
21.61 
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During the term of this Agreement, any employee who has obtained or receives a State certified 

license that is pertinent to his/her job as approved by the Director of Public Services shall be paid an 

additional forty ( 40) cents per hour for each license obtained ( excluding CDL). It is the employee's 

responsibility to demonstrate continued compliance with licensing requirements on an annual basis. An 

employee who receives an approved license during the term of this contract will receive $500.00 for 

license compensation. 

During the term of this agreement, an employee who works toward an undergraduate degree 

that is pertinent to his/her job will receive an additional twenty-five (25) cents per hour for each 

accredited year completed not to exceed seventy-five (75) cents per hour. The employee must 

maintain at least a C average to be eligible for this incentive. 

During the term of the Contract, an employee shall automatically progress through the pay 

scale each six (6) months through Operator 2 only. 

A bargaining unit employee shall receive Operator 1 pay under the following conditions only: 

a. He/she becomes efficient as determined by the employee's supervisor on three (3) of the

following five (5) pieces of heavy equipment and has a minimum of three (3) years of seniority: 

Backhoe, Loader, Excavator, Sweeper, and Vactor. Employees shall be required to achieve levels of 

proficiency for each piece of equipment in order to be "certified" to operate. In-house training shall be 

provided to employees to achieve the proficiency levels necessary to be approved by a supervisor. 

In addition to achieving proficiency levels on three (3) of the five (5) pieces of equipment as 

stated above, an employee must also demonstrate the leadership qualities included on the evaluation 

and proficiency check list in order to be considered for Operator 1 status. 

b. He/she receives and maintains a combination of three (3) EGLE water or wastewater plant

licenses below D-2 (water treatment), S-2 (water distribution), or B (wastewater) status. 

During the term of this Contract, if an employee is appointed by the Director of Public Services 

to work in a position which carries supervisory responsibilities in the absence of a Superintendent, the 

employee shall be paid an additional one dollar ($1.00) per hour over and above his present hourly 

rate. This paragraph shall apply only when the employee performs such lead person work, duties will 

be assigned in no less than eight (8) hour blocks. The above mentioned lead person will have no 

ability to discipline any employee. Their function is to make sure assigned duties are carried out in a 

safe, productive manner and report back to the appropriate supervisor any problems encountered. 

If an employee is appointed by the Superintendent to work in a position to lead a crew of 

employees for a specific task, the employee shall be paid an additional twenty-five ($0.25) per hour 

over and above the present hourly rate. This paragraph shall apply only when the employee performs 
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such crew leader work, duties can be assigned for the length of the task. 

ARTICLE 22 

UNIFORMS 

All employees shall wear complete uniforms while on duty. The City of Hastings will pay for 

uniforms approved by the employer. Employees shall not wear any part of the uniform while not on 

duty. Use of T-Shirts in the summer will be investigated and mutually agreed upon. 

The Employer will provide $200.00 per employee annually for the purchase of work clothes 

including jackets, coveralls, steel-toed boots, and/or summer weight. This allowance will be given to 

employees in the first pay of the fiscal year. 

ARTICLE 23 

SAFETY COMMITTEE 

A Safety Committee of not more than four ( 4) employees and the employer's representatives 

shall be established. The Union will furnish the names of its members of the Safety Committee and 

such changes as may occur from time to time in such personnel. This Committee shall meet at least 

once every two (2) months during regular working hours for a period not to exceed one (1) hour, for 

the purpose of making safety recommendations. 

ARTICLE 24 

TERM OF THIS AGREEMENT 

Subject to the provisions of Article 11, Section 5, hereof, this Agreement shall become effective 

July 1, 2016 and shall continue in full force effect until June 30, 2019 and for successive annual periods 

thereafter unless, at least sixty (60) days prior to the end of its original term or of any annual period 

thereafter, either party shall serve upon the other written notice that it desires to terminate, modify, 

alter, renegotiate, change or amend this Agreement. A notice of desire to modify, alter, amend, 

renegotiate or change, or any combination thereof, shall have the effect of terminating this Agreement 

in its entirety on the expiration date in the same manner as a notice of desire to terminate unless, 

before such date of termination, all subjects of amendment proposed by either party have been 

disposed of by agreement or by withdrawal by the party proposing amendment. In the event of the 

notice above referred to, the parties shall begin to hold negotiation meetings no later than forty-five 

( 45) days prior to the termination date.

[signatures on the following page] 
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AMERICAN FEDERATION OF STATE, 

COUNTY AND MUNICIPAL EMPLOYEES, 

AFL·CIO 

By: V p?f'-
Union Member 

By:d� 
/ Union Member 

By: 
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